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The Portsmonth jacility received

s cighth DXOE award since T982 for owstanding contributions and con-
rracting achievements in the depariment’s small busitess program. During fiscal 1988 total procurenient
activity with small businesses way abmost 70 percenr. With ihe DOE Small Business Award are Bob Birsh,
Director Busitiess Services; Gene Gillespie, DOE Site Manager; Gene Hardman, Purchasing; Ralph Don-
nelly, Plant Manager; Eugenia Witter, DOE-PORTS; and Ralph Wilcoxon, Purchasing. PORTS was also
recently honored as the 1988 **Corporate Business of the Year” by the Columbus Regional Minoriry Sup-
plier Development Council.

TSA team returns to Portsmouth
to check status of safety actions

On March 15-17, the Portsmouth Gas-
cous Diffusion Plant was re-visited by six
members of the Technical Safety Appratsal
(TSA) team, who reviewed ihe progress
and actions made at the plant as a result
of recommendations from the appraisal
conducted in 1986.

Since that appraisal, muach has been done
{0 enhance Portsmouth Plant operation as
23 of the 39 TSA recommendations have
been closed, with cight addidonal recom-
mendations scheduled for closure before
the end of fiscal year 1983.

Len Sendek is the Portsmouth Plant’s
TSA Coordinator, Serving with Sendek as
TSA divisional coordinators are Bob An-
derson, Dick Blake, Jim Boyce, George
Copen, Tom Hester, Wray Jordan, Don
McCurty, Don Rockhold, Doug Scott,
Carol VanMeter, Ed Wagner, John Wetl-
stein, Bill Wiehle, Lurry Williams and Him
Yocum. '

The plant’s TSA commitiee meets regu-
larly to discuss progress and review sched-
ules for accomplishment of TSA recom-
mendations. They also review TSA reports
from other facilities for applicability at
Portsmouth and provide in-depth quartecly
status reports o DOE-Oak Ridge
Operations.

TSA appraisals and revalidation visits
are designed to strengthen DOE nuclear
operations by encouraging operating con-
tractors to correct areas of non-compliance
with DOE orders, to incorporate industry
lessons learned and to strive for excellence.

During inspections, a team of TSA spe-

ctalists gathers information on all areas of

safety at a specific facility through first-
hand observations of a facility’s opera-
tional practices; maintenance practices;
sefected drilks on abnormal coenditions; and
the condition of hardware. Information is
also obtained from reviews of operating
policies, records and selected procedures,
and from discussions with appropriate
personnel.

Serving as the TSA Revalidation Visit
Team Leader during Muarch was Blake
Brown, Fire Protection. Joining Brown
was Fred Carlson, Emergency Readiness;,
{.inda Munson, Personnel Protection/In-
dustrial Hygiene; Leo Munsen, Radio-
logical Protection; David Schweller,
Organization & Administration and Facil-
ity Safety Review; and Glen Whan; Nu-
clear Criticality Safety.

During the 986 TSA appraisal at the
Porismouth facility, a total of 88 pre-
established performance objectives were
addressed in 13 areas of operation includ-
ing organization and administration, opera-
tions, maintepance, training and certifica-
tion, auxiliary systems, emergency
readiness, technical support, security/safe-
ty interface, nuclear criticalily salety,
facility safety review, radiological protec-
tion, personnel protection, and fire protec-
tion,

As a resuit of the Portsmouth sile inspec-

{Continued on Page 2)

Small business procurement skills

earn DOE Secretary co

The Portsmouth Gaseous Diffusion Plant
was one of 15 Department of Energy
(DOX) managerment and operating contrac-
tors recognized for outstanding contribu-~
tions and contraciing achievement in the
department’s small business program.

The announceent was made by Energy
Secretary John 5. Herringlon.

Those honored in Washington included
DOE Gak Ridge Operations Manager Joe
La Grone, who was singled out for special
recognition for the fourth year in a row.
He received the ““Head of Contracting Ac-
tivities of the Year’ award.

DOFE changed its criteria for considera-
tion of a Small Business Award in the Sec-
retarial Awards Program during fiscal
1987. The agency requires that manage-
ment and operating contractors place at
least 30 percent of its base contracting dol-
lars with small business and at least 40 per-
cent of its base contracting dollars within
the preference programs (small business
and labor surplus arca set-asides) and dem-
onstrate the existence of a program of ex-
ceptionally high quality as evidenced by
program accomplishments.

Approval of the Secretarial Office and/
or the Head of Contracting Activitics, the
DOE-ORG Small Business and Disadvan-
taged Business (SB/DB) Specialist, as well
as the Direcior, Office of Small and Dis-

iendation

advantaged Business Utlization, to the
Secretary, also are required.

The plant’s total procurement activity
with small businesses for FY-88 was 69.6
percent, representing almost $17 million
of the total $24 million procurement dol-
lars. Total procurements placed through
the smatl business and labor surplus arca
set-aside preference programs were 31.3
percent and 49 percent, respectively.

Although not currently recognized
through the DOE awards program, the
plant also exceeded established goals in the
areas of socio-economic disadvantaged and
women-owned business showing total pro-
curgmernt activity of 11.54 percent and
4.59 percent, respectively.

This year's award represents the second
consecutive year that the Portsmouth [acil-
ity has been recognized under the pro-
gram’s new criteria. Past DOE recognition
for procurement cfforts at the Portsmouth
facility include the Small Business Award
for fiscal years 1982, 1983, 1985, 1986,
and 1987 and the Disadvantaged Business
Award for fiscal years 1982 and 1985,

The Portsmouth facility has also been
recopnized as the “*Corporate Business of
the Year” for exemplary service (o
minority-owned businesses by the Colum-
hus Regional Minority Supplier Develop-
ment Councii during 1988,

Plant environmental activities
theme of advisory group meeting

The Martin Marietta Energy Systems
Environmental Advisory Committee
(EAC) for the Portsmouth Gascous Diffu-
sion Plant, comprised of focal citizens and
technical professionals, conducted a public
meeting al the Vern Riffe Joint Vocational
School February 9.

The purpase of the meeting was (o give
plant neighbors an opportunity to kisten (o,
and participate in, discussion of environ-
memnal issues at the plant. The forum was
conducted in the format of a typical quar-

terly comnuttee meeting, with the audience
as both observers and participants.

Mariin Marietta Energy Systems repre-
senfatives provided overview briefings to
the committee and the audience covering
groundwater conlamination and monitor-
ing, the chromiwm situation, and storage
of waste materiats at PORTS.

The Committee’s role is {o act as Haison
between the Portsmouth Gaseous Diffusion
Plani and the public regarding environ-
mental issues and concerns,
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Martin Maricita Energy Systems received a U2 8. Depariment of Defense Nurianal Conunintee for Employer
Support of the Guard and Reserve commendasion Jan. F7 following iy nomination for the Pro Parria award.
Pictured are Tony Jones, Sergeant Brvan Bowling (OANG), Al Officer, Major Tim Wayt (OANG), Ralph
Donnetly, Major Steve Hunvner (OANGY, Sergeant Keith Deloell (OANG), and reservists Romaine Newsome

and Art Romero. This representy the hird emplover support award for the Portsmowh fucility.

For supporting Guard and

eserve

Plant nominated for ‘‘Pro Patria’’

For continued support of employees with
military service obligations, Martin Mar-
ietla Energy Systems, Inc., has been re-

cognized by the U. §. Deparunent of

Defense National Comumittee for Employer
Support of the Guard and Reserve.

Chio Army National Guard (QANG) of-
ficers Major Tim Wayt, Major Steve Hum-
mer, Sergeant Bryan Bowling and Sergeant
Keith Delotell visited the Portsmouth
facitity Jan. 17 to present Plant Manager
Ralph Bonnelly with the certificate of ap-
preciation for “*Emplover Support of the
Guard and Reserve™ and (o recognize the
corporation’s nomination for the subse-
quent State Chairman’s Award and the
PRO PATRIA award.

The nomination was submited by Dr.
AL Officer, Administrator, Management
Systems Effectiveness, and Major in the
Ohic Army National Guard.

Officer submilled the nomination on
behall of the men and women of the Guard
and Reserve forees for the company’s con-
tributions to the national defense ol the
United States.

Officer alse serves as commander of the
312 Engineer Bataflion of Cincinnati,

Martin Marietta’s nomination has been
forwarded to the Employer Support Com-
miltee in Ghio for further consideration in
the State Chairman’s Award. The stale
commitiee also considers the nomination
for PRO PATRIA, the top award for em-
ployers of Guard and Reserve members,

I his nomination, Officer cited plant
management as having “an outstanding

working relationship with all branches of

the mililary and a genuine concern for
employee involvement.””

The working relationship between hMar-
tin Marietta and the OANG is even greater
since the OANG accepted turnover of the
X-751 Mobile Equipment Garage May [6.

This nomination represents the third
tHme i seven years the Portsmouth
Gaseous Diffusion Plamnt has been nomi-
nated and recognized for outstanding sup-

port of its employees with military service
abligations,

Arthur P, Romero, Safety Hquipment
Technician (D-101), firgt nominated the
plant in 1982, The second nomination was
submitied by Tony L. Jones, Security In-
spector (D-911), and a Sergeant in the
OANG, in 1986,

Several Martin Marietta employees have
dual duties, performing both their jobs here
as well as Reserve and National Guard
duties in the mifitary branches of the
Army, Navy, Marines, Alr Force and
Coast Guard,

Upon accepling the award, Donnelly ex-
tended thanks 1o the many Porismouth
Plant National Guard and Reserve mem-
bers for their dedication to the protection
of our country.

“Our employees are not only the com-
munity; they serve as the backbone of our
nation as well,” Donnelly said,

TSA team returns
for reappraisal

{Coatirved from Page 1)
tton, 39 recommendations were jssued o
enhance the Safety and Health of the Ports-

mouth eperation. None were the resuli of

an immediate life-dhreatening situation,
and 24 of the recommendations congained
i the TSA report were made solely to pro-
mote further excellence in specific aspects
of the operation.

The 1986 TSA final report found no
indication that a serious accident is likely
i occur in the operation of the Portsmouth
Gaseous Diffusion Plant and that its em-
ployees as well as the general public are

adequately protected from the hazards of

plant operation.

These efforis are the resalt of all em-
ployees working topether to promote ex-
cellence in safety, security, and production
at the Portsmouth facility by observing
plant procedures and guidelines.

@

Plant Appearance program activitities
modified as campaign enters new year

The Plant Appearance Award for the
best zone on site went (o Zone A, co-
chaired by Bilt Lemmon, Manager, Main-
tenance Divivion, and Bill Kouns, Mana-
ger, Security & Shift Operations, after the
quarterly inspection in December,

This year the plant appearance progrars
will divide the plant inlo three zones cach
confaining a major process building. FThe
program will emphasize the positive by
awards in the categories of Best Zone and
Best Area. The role of Zone chairmen has
been enhanced to include the appointment
of respective Zone Appearance Commit-
tees who perform monthly inspections. All
Zone Appearance Comumittee lindings are
forwarded to the Plant Appearance Com-
mitiee, One day will be allotted to each
zone during the quarierly inspections.

Other zone assignments are Zose B, co-
chaired by Wayne McLaughlin, Director
Personnel, and Keith Stalnaker, Manager
Environment, Safety & Heatth; and Zone
€, co-chaired by Roger McDermott, Man-

%

ager Production, and Jack Crawford, Man-
ager Quality & Technical Services,

The plane’s medical facility was selected
as the best kept building on sile whose area
was cited ag being ““shove and beyond the
call of duty.”” Plaques were presented to
Helen Jordan, X-101 Building Custodian,
and to Lemmon and Kouns,

A random drawing was conducted on
Feb. 6 for employees assigned to Zone A
and the hospital. Safety prizes went to six
Zone A and three medical employees.

The Plant Appearance Commitiee is
under the direction of John Shosmaker.
Serving with Shoemaker are Ralph Nolfi,
Gary Coriell, Janet Hicks, Randy Schoe-
belock, Tom Tauvlbee, B} Clark, Butch
Jones, Fim Watson, Barbara Baker, Sam
Preston, and Paul Forgyth,

A plague summarizing the overall pro-
aram resulis is in the plant’s cafeteria,

The next ingpection will ke place in
March, Resulls wilf be announced after the
mspection.

Lone A employees Kregg Ulivig, Jim Wingo, Walt Miller, and Jeff Craneall recened
safety prizes for working in the besi zone on site during the last plant appearance
inspection. Zone A is co-cheired by Bifl Lemmon {fop certer), Manager Maimrenance,
atied Bill Kowns, Manager Security & Shift Operasions. Hhe inspection found the
X101 Medical facility w e the “best ke building on site.” Sianding (above)
with Keith Siadnaker, Monager, Fovironmeni, Safery & Health are Barb Halcomby,
Helen Creech, and Helen Jordan. Haleomb and Creech were randomly selected
{o receive safety prizes and Jordan received a plague jor efforts in keeping their

building newt.
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William R. Auton, Piketon, Power
Operator /O (D-831), after more than 35
vears of service.

Yames A, Bowling, Jackson, Section
Head, Laboratory {D-5313}, after more than
32 years of service.

Forrest C. Brewer, Lucasville, Produc-
tion Process Operator (D-814), after more
than 34 years of service.

James M. Buckier, Ir., McDermoti,
Foreman, Process Area (D-951), after
more than 33 years of service.

Robert E. Casey, Waverly, Foreman,
Maintenance (13-711), after more than 34
yeurs of service.

John L. Coburn, Minford, General
Foreman, Process Area (D-823), after
more than 35 years of service.

Marvin H. Cooper, Chillicothe,
Engineer, Sr. (13-502), after more than 17
years of service.

Arlas . Creech, West Portsmouih,
General Foreman-Maintenance (I>-724),
alter more than 32 years of service.

Vincent J. DeVito, Waverly, Director-
Site Operations (I2-070), after more than
39 years ol service.

Alva €. Evans, Manchester, Guard
(D-911), afier nearly 35 years of service,

Robert T, Glass, Wheelersburg,
Supervisor-Materials & Services (D-333),
after more than 35 years of service.

Merlyn L. Hanson, Pikeion, Fagineer,
Principal (D-520), afler more than 28 years
of service.

Eogene L. Hardman, Waverly, Section
Head-Purchasing (12-321), after more than
35 years of service.

Charles E. Horner, Portsmouth, Generat
Foreman-Materials & Services (1D-333),
after more than 34 years of service.

loore appointe

Joseph L. Moore has been promoted 1o
Supervisor, Industrial Hygiene Depart-
ment. He reports to O, Keith Sealnaker,
Manager, Environment, Salety and
Health.

Moore's aew assignment is based on in-
creased emphasis being placed oo the In-
dustrial Hygiene: and Health Physics
disciplines and the inerease in personnel
responsibie for implementation of health
and safely programs.

Edgar R. Wagner, formerly Supervisor,
Industrial Hypiene & Health Physics, con-
finues as Supervisor, Health Physics.

Muoore came o the Portsmonth facility
in 1981 as an Industrial Hygienist. He ad-
vanced o Industrial Hypienist, Staff in
1983, and Industrial Hygienist, Sr., in
988,

From 1976 w 1981 Moore served as
Manager of Safety and Labor at The
Goodyear Tire & Rubber in Jackson.

Henry C. Howard, South Shore, Power
Operator HC (D-831), after more than 35
years of service.

Adlas M. Jones Sr., Chillicothe, Opera-
ton Systems Technologist, Sr. (I2-810),
after more than 35 years ol service.

John E. Jordun, Beaver, Mainlenance
Mechanic 1/C (B3-724), afler more than 35
years of service.

bPon H. LeMaster, Portsmouth, Glass-
blower (1D-341), afier more than 34 years
of service,

raniel W. McDavid, Franklin Furnace,
Administrative Speeialist (13-479), after
nearly 32 years of service.

Basil M. Patrick, Piketon, Production
Process Operator (I2-817), aller more than
35 years of service.

Herman AL Peters, Richmondale, Elee-
trician 1/C (D-711), after more than 14
years of service.

Elsie €. Potis,

Portsmouth,  Jangor

(£3-743), after more than 6 years of

service.
Alva R. Sagraves, Waverly, Security In-

spector {D-911), after nearly 34 years of

service.

Karl R. Smith, Lucasville, Foreman-
Maintenance (-724), after more than 35
vears of service.

Richard L. Spucth, Waverly, Section
Head-Sciengific ([-311), after nearty 35
years ol service.

John R. Thompson, Porlsmouth, Super-
visor-Process Arca {(ID-812), after more
than 35 years of service.

March I

Joseph C. Donini, West Portsmouth,
Maimenance Mechanic 1/C (I3-726), alter
more thar 35 years of service.

Kermit A. Prince, West Portsmouth,
Sign Painter (ID-729), after move than 14
years of service.

supervisor

Moore was graduated from Ohio Uni-
versity with a bachelor of scicnce degree
in industrial technology in 1975, He
received o master's degree in oceupational
safety and health from Marshall Univer-
sily In 1980,

He and his wile, Christy, live in
Lucasville,

Moore

Seott

Adkms

Reed

R

Brown

Fschappat

Burchett Wemgard |

@

OIS

Mark J. Scott has been promoted
Section Head, Systems & Programming
(3-447). He reports to W, Clint Maynard,
Supervisor, Systems & Programnuing.

Pravid A. Fosson has been promoted (o
Assistant Cascade Coovdinaior (I>-817).
He reports to Tules E. Ralliff, Supervisor,
Cascade Coordination.

Richard K. Tschappat Jr., has been
promoted o General  Foreman,
Maintenance (ID-724). He reports to Ken-
neth M. Tomko, Superviser, Shops and
Utilities Maintenance.

Donald K. Brown has been promoted
o Foreman, Maintenance {-711). He re-
ports to Jerrold A. Crandall, General
Foreman, Field Electyical Maintenance.

Steven .. Weingard has been promoted
to Forernan, Maintenance (D-724). He re-
ports o Richard K. Tschappat Ir., Gen-
eral Foreman, Maintenance.

George A, Reed H has been promoted
to Foreman, Maintenance (ID-721). He
reporis o Richard K. Tschappat Iv., Gen-
eral Foreman, Maintenance.

farvin R. Adkins has been promoted
to Cascade Coordinator (I-817). He
reports (0 Jules B Ratlift, Supervisor, Pro-
COss Arcd.

Sandra 1. Borchett has been promoted
(o Foreman, Process Arca (D-810). She
reports o Carol L. Hill, General Foreman,
Process Area.

The American Red Cross coliected 2077
units of blood from PORTS employees
Fanuary 3 and 4 during its semi-annual
winter visit. A total of 221 employees
registered to donale; 14 were deferred.

PORTS employees bave donated more
than 18,800 units of blood since 1953,

Puring the visit, the following donors
reached and/or exceeded donor milestones:

1 Gallon: Sam Bowman, Frankie Cor-
icll, Suc Remy and Bryant Lybrook.

2 Gallons: Doug Anderson, MNelson Bar-
ker, immie Conn, Brian Cornish, Ted
Woodruff and John Zoellner.

3 Gallons: Vern Blaine, Ken Bowsher,
Les Harvell, Robert Lawson, Ron Sharp,
Clyde Sisler and Jim Yocum.

4 Gallons: Are Cardenas, Al Stone,
James Sturgeon, Gerald Towler and Sam
Wohlfort.

5 Gallons: Lawrence Kisor and John
Woods.

6 Gallons: Carol Stubbs.

7 Gallons: Don Brown.

& Gallons: Randy Schobelock.

Employees of Ghie Valley Electric Cor-
poration participated along with plast per-
sonnel in the blood campaign.

Winners of the prize rallle were Eva
Beatty, alarm clock, and Frank Gilleite,
smoke alarm.

The next visit of the Bloodmobile to
plantsite 15 July 10 and 11,

pituaries

Elsworth L. Murphy, 64, Portsmouth,
Nov. 23. Murphy was a4 Police Officer at
the time of his retirement in December
1985, He is survived by his wife, Erma,

Everett R, Massie, 66, Sciotoville, Nov,
27. Massie was a Mamienance Mechanic
1/C at the tune of his retirement in May
1987. He s survived by his wile, Joan.

William S, Whaley, 78, Porismouth,
Dec. 30. Whaley was a Janitor al the time
of his retirement in June 1972, He is sur-
vived by his wife, Haley,
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Martin Marietta Energy Systems, inc.,
marked its second year of managing the

.S, Depurtment of Energy’s (DO
Portsmouth Gascous Diffusion Plant with

both significant accomplishments and de-
fined direetions of emphasis on imporiang
future fasks.

in December, DOE anpounced its interd
to extend contracts with Foergy Systems
for management of the five DOE facilitlies
in Tennessee, Kentucky and Ohio for an
additional five-year period. The carrent
conracls expire on September 30, 1985,
but the extension will be nepotiated (o in-
clude & change in the scope of the contract
pacing the Paducah and Portsmouth planis
under one contract with an expiration date
of September 30, 1994,

During fiscal 1988, the Portsmouth Gas-
ecus Diffusion Plant shipped 10.9 million
Separative Work Units, or SWs, to meet

uranium  bexaflucride  requirements of

Energy Depariment customers. This was
a new record shipment [or the Portsmouth
{aciiity, surpassing the 10.3 million SWUs
shipped during fiscal 1987.
Personnel

Total personnet during fiscal 1988 in-
creased by 105 as 205 people were hired
for additional and replacement manpower
(100 persons exited plant comployment
through retirement and resignations), Total
1988 puyroll exceeded $81 million for
2,327 craployees from the local area in-
cluding Southern Ghio and parts of West
Virginia and Kenlucky.

Management’s confinuing Affirmative
Action support provided enhancements for
the uiilization of women and minorities
through all staffing opportunities. Of plant
cmployment opportunities and  promeo-
tional/progressional movements, 30 per-

cenl were awarded (o women  and
nunoerities.
Energy Preparedness
Public safety was emphasized (o

residents within a two-milte radius of the
plant on the use of the five public warmning
sirens through a series of community
meetings and special mailings in prepara-
tion for the first, full-scale plant/communi-
Ly emergeney exercise. The Tive sirens, in-
stalled in late 1987 to improve emergency
communications, went through final accep-
lance lesting during the year’s first guarter.

Fmergency Teamwork "88, designed 1o
test and strengthen the coordinated emer-
gency response capabilities of more than
35 federal, state, and local agencies, was
conducted July 23, This massive effort in-
volved mose than 300 people, including
150 Pike and Scioto County volunicers,

Community Water

Because of extended drought conditions
experienced during the summer months,
the Portsmouth Plant responded o a dif-
ferent type of emergency by providing a
total of 1,338,668 gallons of potable water
1o people who lived near the facility. This
waler was provided on a daily basis free-

ol-charge over a three-month  period.

One program successfully completed during 1988 was the repackaging of Hihium fiydroxide. Plang crews

safely repacked several hundrved thousand cardboard drams of the campound into stecl druoms for improved
permanend storage. The deamis were then relocated o upgraded warehonses.

£l

An “Outstanding Community Service’

Avweard for this service was awarded o the

plant by the Senate of the State of Ohio.
Fithiunm

Puring (988, the plant successfully
completed many programs, including the
two and one-half year repackaging project
of 187,000 cardboard drums of lithium
hydroxide powder (a nonradioactive,
caustic chemical) into steel drums for im-
proved permanent storage in upgraded
warehouses. The powder was left over
from a production process conducted at the
DOE’s Oak Ridge facilities and shipped 1o
the Portsmouth Plant prior 10 1963 for
storage.

Waste Managemeni

Proper waste disposal methods received
continued atiention at the Portsmouth plant
as 3,000 drams of soil contaminated with
uranium znd polychiorinated biphenyls
(PCBs) originating from a remedial action
clecanup of the plant’s east drainage ditch
were shipped by rail to the gaseous diffu-
sion site in Oak Ridge, Tenn., for storage
prior o incineration.

Other significant disposats during the
year included the off-site incineration of
almost 25,000 pounds of cutting fluids and
oils, 364,600 pounds of water con-
taminaled with trace concentrations of
chlorinated solvents, 116 drums comain-
ing 1,982 pounds of excess laboratory
chemical waste, and six FCB transformers
and 15 drums containing capacitors and
ballust. A large PCB transformer was also
decommissioned and its 0il, high in PCB
concemtralions, was incinerated.

Al plant waste disposal occurred with
federally licensed owt-of-state commercial
facilities,

Eanvivonmental Controt

The third annual news media briefing of
the contents of the annual ““Eovirommen-
tal Survetllance of the U, S. DOE Pores-
mouth Gascous Diffusion Plant and Sur-
rounding  Fnvirons™” was conducted in
May.

Comprehensive groundwater assessment
continues as a major activity at the Ports-
mouth plant as the on-site ynoniloring pro-
gram was expanded during the year o in-
clude 238 wells {as compared 1o 21 wells
in 1984}, Both on and off-site water quality
sampling programs continued throughout
the year {(as in the past several years) 1o
substantially define on-site groundwater
contamigation and confinm no off-site
groundwater conlamination.

The Martin Marictta Energy Systems
Environmental Advisory Commitiee, con-
sisting of eight community/educational
leaders, met three times during the year (o
discuss the plant’s environmental issues,

Procurement

To identify new suppliers for the com-
pany and to emphasize the importance of
expanding comtacts with small, small
disadvaniaged and woman-owned busi-
nesses, Martin Marietta, along with other
federal contractors, sponsored a Business
Opportunily Fair in Columbus in May.

Based on the Portsmouth Plant’s support
of such businesses, the plant received a
“DOE Secretarial Award'” for its efforts
in {iscal 1988. The plant also received the
1988 Corporate Business of the Year™
from The Columbus Regional Minority
Supplier Development Council for exem-
plary service to minority-owned business.

Small businesses were granted more
than $16 million of the Portsmouth Plant’s
total  procurement contracts, including
$2.78 million to small and disadvantaged
businesses and $4.59 million to businesses
owned by women.

GCEP

A nulestone event in Gas Centrifuge
FEnrichment Plant (GCEP) marketing oc-
curred as the Ohio Army National Guard
wok over the X-751 Mobile Equipment
Garage in May. Since then, the Defense
Logistics Agency (DLA) has accepled
three full buildings, with plans to occupy
three more over the next two years.

Safety Awards

During the year, employees of the Plang
were honored for their 1987 outstanding
safety record by the National Safety Coun-
cil, the DOE, and Martin Marietta
Corporation,

The plant also received the Corporate
Award from the Ohio Department of High-
way Safety/Governor’s Traffic Safety
Council for ils ongoing comprehensive
sufety belt program.

Communications

Eight problem-solving and communica-
tions enhancement retreats were conducted
with plant management and various pland
personnel. Two off-sile retreats each in-
volved management and plant supervision,
management and Job Opportunity Program
committee members, and management and
union officials representing both Local
3-689 of the O, Chemical and Afomic
Workers of America (QOCAW) and Local
66 of the United Plant Guard Workers of
America (UJPGWA),

Internal plant communications continugd
to increase doring the year, as copies of
special videotapes were made available for
loan to employees and a Salaried Employee
Complaint Handling Program and Equal
Employment Opportunity (BEHEO) Com-
plaine Handling Policy were initiated. A
Positive Discipline Program is being estab-
lished by plant employees and will be im-
plemented during the next year.

(Continved on Page 5)
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(Continued {from Page 4)

Cost reduction ideas from 54 plant em-
ployees in 1988 provided for an estimated
first-year savings of $730,000 from 39 ac-
cepted ideas.

Plant Manager Ralph Donnelly con-
ducted two communications sessions for
plant ciployees o provide an update of
plant activities, address key issues and con-
cerns and answer employee queslions.
“Porsmouth Today™ video magazines
continued to be produced in conjunction
with these communications sessions. The
video magazines are being offered 1o local
cable establishments for public viewing.

During the year, all employees saw a
new plant Equal Enployment Opportun-
ity and Affirmative Action videotape.
Other plant affirmative action activities in-
cluded plant conununication programs for
Martin Luther King Day and National
Disability Awareness Month.

To emphasize individuat responsibility
for secking ways to improve the various
types of work done at the Portsmouth
Plant, employees of all pay groups served
on 29 ongoing Performance Improvement
Process (PIP) committees. During the
year, 14 PIP teams were established.

DOELAP

The plant’s Industrial Hygiene and
Health Physics Department received a two-
year cerlification for compliance with cri-
teria established by DOE's Laboratory Ac-
creditation Program {DOELAP)Y for per-
sonnel dosimetry sysiems.

Conununity Relations

The plant’s annual United Way cam-
paign  achieved distribution of almost
$64,000 for the benefit of local commun-
ity service organizations. Of this total,
$63,692 was received in cash or pledpes
from employees. A corporate gifi of
30,000 was added before distmbution to
local counties,

Several local civie, service and cultural
awareness  orgazations  received
assistance in carrying out their programs
in 1988 through Martin Marietta on behalf
of its Energy Systems operation of the
Department of Energy’s Portsmouth Gag-
cous Diffusion Plant. Throogh the Ports-
mouth Plang, Martin Marietia distributed
530,004 in primary budget contributions.

Upon s completion, a permanent im-
proverment plan for the Elizabeth L. Evang
Outdoor Education Center northwest of
Jackson should enable the facility to pro-
vide an even greater range of meaningful
services for South Central Ohio and help
enhance the quality of life for area youth
and adulis. Martin Marietta conirtbuted
35,000 this spring o help with this major
improvement effort. The center is owned
and operated by Canter’s Cave 4-H
Camps, Inc. Us central location in South-

@

easierns Ohio allows for maximum utitiza-
toa by more than 14,000 youth and 2,700
adult volunteer leaders from a 16-county
arca. Pike, Jackson, Ross and Scioto coun-
tics, the four in which most of Martin
Marietta’s employees live, now have more
than 5,900 4-H members,

A check for $5,000 presented 1o Chief

Logan Councit, Boy Scouts of America,
is being used for capital improvement and
development projects this year. The coun-
¢il provides a wide range ol services and
programs for Boy Scouts in the area which
includes Jackson, Pike and Ross counties.

Marlin Marietta provided $2,000 to the
Grant Hospital Development Foundation
to help complete the financing lor the
LifeFlight helipad on the roof of the main
hospital in Columbus. Grant Medical Cen-
ter provides LifeFlight helicopter emer-
gency medical service 10 Scuthern Chio
counties 1n which most of the plan’s

employees live. Grant’s LifeFlight staff

also works with Martin Marietia’s emer-
pency preparedness staff and Pike County
emergency response personael in emergen-
CY eXercises.

“Cream of the Crop "88 wus a May
27 through July 22 dispiay of works by ar-
tists within a 75-mile radius of Portsmouth
in the Southern Ohio Muscum and Cullural
Center. Martin Manetta purticipated in this
exhibition by providing $1,200 for its
SPONSOTSHIL

Other recipients were the Shawnee
Council Boy Scouts of America ($600),
Seal of Ohio Girl Scout Couneil ($600),
Shawnee State University ($1,000), The
Sciolo Society ($1,000), Pike County
Junior Achievement ($2.500), Scicto
Memorial Hospital, Southern Hills Arts
Council ($600), Scioto Vatley Arts Coun-
cil {($1,000), Portsmouth Area Arts Coun-
cil ($1,000), l4th Street Community
Center {$2,000) and Ohio University-
Chillicothe ($1,000).

An additional $7,000 in secondary con-
tributions was used to provide funding at
smalter levels 1o 28 other local civie
organizations.

Employees donated 404 units of blood
through two plant visits by the American
Red Cross Bloodmobile,

To help mark the 23rd year of various
departmental the
“Christimas in Liew O Program for
Children’s Hospital Foundations, contribu-
tions of more than $1,000 were donated
by various plant departments during the
1988 holiday season.

puarticipation in

For the plant’s second Savings Bond
campaign, Portsmouth Plant employees i
creased overall participalion in the pro-
grame o 62 perceni, while 39 percemst

already envolled in the program increased
their futore savings by increasing their pre-
sert level of Savings Bonds purchases,

Menbers of the plant Speakers’ Burean
completed a sigaificant number of presen-
lalions to civic and service organizations,
school groups and others in the area.

Drring 1988, 94 Portsinouth Plant em-
ployees elected o participate in the plant’s
educational assistance  program, Com-
pleting 238 classes. OF these, 49 em-
plovees enrolled in associate degree pro-
arams ook 142 classes, 38 employees en-
rolled in the bachelor’s degree programs
took 78 classes, and seven enrolled in the
master’s degree program ook 18 classes.

Plant employees and their familics par-
ticipated 1 a 5K Fliness Fun Run/Walk”
during the spring. Other recreational ac-
tivifies were the summer outing completed
at Camden Park and the company Chrisi-
mas Party. Al were coordinated by the
Employees Activities Commitiee.

To help stimulate interest Tor students in
the science ficlds, the plant and Shawnee
State University co-sponsored an energy
education pilot project involving eight
elementary, middle school and high school
teachers ina varicly of activilies 10 assist
with curriculum

science  clagsroom

development.

Two special maitings were distributed to
more than 120 schools on energy aware-
agss and in observance of the nationatly
recognized campaign *“Dyug Free Amer-
ica’” week.

The plant’s mentorship program con-
tnues 1o grow as two employees serve as
mentors for fwo Scioto County high schoot

seniors for the 1988-89 school year, This
compares with one employee serving as a
mentor 6 a Scioto Counly serior during
the 1987-88 school year.

The plant’s tour program continued o
expand in 1988. Several groups of students
ranging in age from grade five o high
school seniors visited (he plant,

The plants science demonstration and
special activities program concluded ity
Z5th conseculive school year by respon-
ding to 14 school requests for 22 science
demonstrations for 3,980 students rom
kindergarten through high school semors.
Tweniy-three responses for serving as

Jjudges for science fairs at the Jocal, district

and state levels were also met,
Awards

Following employee applications to the
Martin Marietta Corporation Foundation,
a 1988 Portsmouth High School graduate
whose father is cmployed at the Pike
County plant was selected to receive ong
of the 50 four-year scholarships distributed
annually across the country o graduating
senjors.

Eight Portsmouth Planl employees were
honored during the 1988 Martin Marietta
Energy Systems Awards Night ceremo-
nies, Mominations in the 1988 awards
marked the first year of participation from
the Portsmouth facility.

As Marlin Marielta Energy Systems,
Inc., closed out 1988, employees looked
ahead to 1989 activitics at the Portsmouth
Gaseous DNifusion Plant. This attitude was
best summarized in & new phant videotape
produced n late 988, The ile is
“Fogether We Can Muake B Happen.™”

Diwring 1988, Porismoth swasie disposal ways enfaiced with the vail shipment of 3,000 drusns of east drainage
ditch soil containing wraniwn and PCB contaminaiion to K-25. This is part of the plant's remedial action

plan involving four hazardous weasie siles.
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More thar 400 Porismoath Plant
employees will receive the “*Award of Ex-
cellence™ Tor achicving perfect attendance
during 1988.

This award 1s presented annually to erm-
ployees who have no chargeable absences
during the previous calendar year (ex-
cluding vacation, holiday, mifitary or jury
duty, and funeral).

“Each and every person, hourly and
salary, is a vital member of our team,”
said Ralph Donnelly, Plant Manager, “I'm
always proud of the outstanding ac-
complishments of our personnel.”

Of the total of 434 employees, represen-
ting approxunately one-(ifth of the plant’s
totat employment figure at the conclusion
of the calendar year, 308 awards were for
hourty employees and 126 were salaried
personnel. This is slightly less than the
1987 figure of 440 award recipients.

“Good attendance by all employees is
important because it influences both the
quaniity and quality of our work,” said
Wayne Mclaughlin, Director Personnel.

The Maintenance Division again led the
waty in perfect attendance totals with 167

Progressions & Promotions

Kerry M. Davis, from Industrial Rela-
ticns Staff (D-221) to Administrative Spe-
cialist {D-103).

John C. Dikeman, from Scientist, StafT,
10 Scientist, Sr. {(I>-532).

John E. Thomas, from Induserial En-
gineer, Stalf, 1o Industrial Engineer, Sr.
(1-303).

Penny E. Marcum, from Compuler
Operator I (D-446) two Compuwter Operator
i (D-446).

Morma Whiteside, from Accounting
Clerk 1 (D-475) to Accounting Clerk 11
{13-475).

Steven L, Fohnson, from Technical Me-
chanic 1 (1-540) o Glassblower (1D-541).

N. Cheryl Salmons, from Clerk 11
{D-550) to Secretary I (D-550).

“lop Gun'’ trophy honors
were presenied o John
Kerrison and Tony Jones
af the Security Departient
hy Bill Kouns (center).
During 1988 both Kerrison
and  Janes  shor perfeci
seores dwring all qualifica-
tions rounds in five wea-
pons
plant’s firing range.

categories at the

E51 hourly and 16 salary), marking an in-
crease of five over 1987, Production de-
creased slightly from the 1987 fotal by
theee, but again fared well this year and
followed with 124 awards (99 hourly and
25 sulary).

Totals for the remaining divisions are
Environment, Safety & Health, cight;
Plant Manager's arca and Personnel, six;
Business Services, 33; Quality & Tech-
nical Services, 15; Engineering & GCEP
Coordination, 22; and Plant Security &
Shift Operations, 59.

Each of the 434 employees maintaining
a “elean’” attendance record for 1988 will
be recognized with 4 special certificate
signed and presented by respective
supervision.

““There is no concise mathematicat for-
mula or numerical standard for use in de-
termining what is good or poor atten-
dance,”” said McLaughlin, **Perfect atten-
dance, while not always attainable, is the
onty standard we can strive to meet, and
these pecple have done just that.”

New Employees

Larry G. Elridge, Maintenance Planner
(D-712), Beb. 1,

Alan L. Lewis,
(D-911), Feb. 6.

Michael Book, Janitor (3-931), Feb. 6.

Tyrone A. Adams, Welder 1/C (D-726),
Feb. 6.

James M. Bors, Jr., Janitor (ID-951),
Feb. 0.

Phyllis A, Smith, Clerk 11 (D-111), Feb,
16.

Security Inspector

lew Arrivals

With the msurance change-over, Public
Relations no longer has a source of infor-
mation for the **New Arrivals™ seciion in
OUr NeWSPApeE.

Proud parents wishing to announce a
birth must contact Cathy Williams, Public
Relations, ext. 2863.

Sexual harassment conduct reviewed
in plant policy, new video program

The Equal Employment Opportunity

Commission {(BEOC) and the Office of

Federal Contract Compliance Programs
(OFCCP have declared that sexual harass-
ment is an unfawful employment practice,

Unwelcome sexual advances, requests
for sexual favors, and other verbal or phy-
stcal conducts of a sexual nature constitute
sexuat haragsment when:

= submission to such conduct is made
either explicitly or implicitly a term or con-
dition of an individual’s employment;

@ submission or rejection of such con-
duct is used as a basis for employment
decisions affecting the individual; or

¢ such conduct has the purpose of effect
of unreasonably interfering with an in-
dividual’s work performance or creating
an intimidating, hostile, or offensive work-
ing environment.

The Portsmouth Gaseous Diffusion Plant
policy regarding sexual harassment clearly
states that the granting or refusal of em-
ployment or of advancement in employ-
ment, based upon grants or refusals of sex-

ual favors are actions beyond the scope of

authority of any member of plant manage-
ment and that personnel actions determined
o be based thereon will be revoked and
rescinded and will be {ollowed with the ap-
propriate disciplinary action, up to and in-
cluding  discharge of the personnel
mvolved.

Phiysical or verbal sexually oriented con-
duct by and/or between personnel of the
Portsmouth facility is disruptive to the
waorkforce. Therefore, the best practice is

to always expect professional behavior of

yourself and others.

To better define sexual harassment in the
workplace, a video, “All the Wrong
Moves,”” depicting real-tife dramatizations

of the business environment, has been pur-
chased for use at the plant. The video ig
in 3/4-inch format and approximately 23
minuvies in length. Anyone interested in
borrowing this tape {or viewing can con-
tact the plant’s Cengral Training Bepart-
ment on extension 2990,

The film supports the correct handling
of sexual harassment complaints by show-
ing the high cost (o business through the
loss of good workers, damaged morale,
lower production, and potential law suits,
serving as a reminder that ““ignorance of
the law is no excuse.”

Employees wanting to discuss possible
incidents of sexual harassment or having
questions regarding the Portsmowth Plang’s
policy on this subject should contact
Sharon Williams, plant EEQ coordinator,
on extension 2615,
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Donald E. Bradshaw, Truman E. Brown, Lavern R. Jones, Charles R. Keen, Glen
3. Norman, Marvin L. Rice, Ralph E. Schisler, Robert L. Smith, Virgel L. Smith and
Charles 1.. Snedecor reach the 35-yeur mark in March.

James A. Blchert began work at the plant 30 years ago.

Yesse Franklin Jr. has 20 years of service,

There are 24 employees reaching the 15-year service milestone. They are John P.
Ach, George W. Childers Jr., Michael R. Corbin, John M. Cordie, Donald . Dodridge,
Clinton V. Fouch Ir., Russell 8. Goode, William Hale Jr., Raymond T, Kimbler, Donna
J. Monder, Jeanne E. Nunn, Thomas P. Orth, Robert A. Sickles, Richard A. Tschap-
pat Jr., Shirley J. Walter, William R. Waugh, Ralph M. Wese, Howard A. Whiie,
Debra L. Young, and Preston K. Zimmerman,

Candace S. Dade, Patricia I, Davis, Clyde R. Dulin, Benjantin A. Grose, Jack L.
Mason, Charles E. Sweatt Jr., and Judith R. Vollrath have 10 years of service.

The 18 employees now with live years of service are Steven E. Adams, Christopher
AL Altwood, David C. Bowe, Ricky A. Bowles, Donald F. Butler Fr., Gregory F.
Damiels, Deana J. Holland, Richard B. Howard, Tony L. Jones, Beth A. Keener, Charles
O Lawson Jr., Michael R. McDanicl, Wanda G. Moore, Robert M. Pumpeliy 11, David

M. Ramby, Larry C. Sturgill, Donald 1.

Walters, and Dollie 1. Workman.
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Plant x-ray frequency decreases
as one method of hmiting exposure

Radigtion exposure 1s a fact of life. We
have always been subjected 1o natural
radiation. We are exposed (o radiation
from the sun and outer space. Naturaliy-
cccurring radicactive malerials are present
in the earth, iy the structures in our homes,
and in the food and water we consume. fn
addition to natural radiation, we are ex-
posced to sources of radiation that man
himsell has created. The Jargest man-made
contribution to radiation exposurc is {rom
medical applications, inciuding x-rays.

I an effort o reduce this type of ex-
pusure to employees, Lnergy Systems has
reduced the number of “‘routine’” chest
x-rays performed only for reasons of con-
forming o a schedule.

The change was initiated this summer.

inergy Systenss Corporaie Medical Dir-
ector Ir, Dan Conrad said most national
medical organizalions agree that the rou-
iine use of such x-rays, which provide a
radiation dose of 10 millirems, is no Jenger
necessary in this country.

“They made good public-health sense
when TB was more common, but about (0
years ago it way determined that routine
chest x-rays were no longer necessary,”’
Dr. Conrad said. “"H there are symptoms,
an x-ray should be done — bul it shouldn'
be performed as a matier of routine.”

Medical directors at each site have deter-
mined that chest x-rays are to be ad-
ministered 1o employees:

{1 at the tme of pre-placement ex-
aminations,

{(2) every 10 years up to age 30, every
5 years for ages 30-45, and every 3 years
beyond age 45, and

{3) at the time of leaving the company.

The wtal number of chest x-rays given
at the Portsmouth Plant in 1987 was 1,036,
which reduced 1o 620 in 1988,

Chest x-rays for occupational reasons
{exposure to ashestos, beryliiom, ete.) will
continue as a part of the occupational
health surveillance examinations. Present-
ly, the mandatory chest x-rays at the Ports-
mouth site number 406, X-rays will also
be ordered when clinically indicated; that
is, when sympioms suggest that an x-ray
diagnosis shoutd be made.

Any employee who requests a chest
x-ray at a time other than those specified
above must meet with the site medical
director 1o discuss the risks involved in the
procedure versus possible benefits. If afier
this discussion the employee still wants the
x-ray, the medical divector wilt osder it.

While the new schedule permits more
chiest x-rays than were recommended by
the Mational Conference on Referral Cri-
teria of X-Ray Eramination in 1978, Dr.
Conrad said the medical directors believe
that this new procedure wiil give em-
ployees an opportunity (0 better understand
the benefirs and risks involved in routine
X-TRYS.

May and June activity planned
to benefit spouses and children

Plant employees, retirees, and their im-
mediate family members (apes five and up}
will have an opportunity to sce the Ports-
mouth Gaseons Diffusion Plant through a
“Family Tour Day™" activity which begins
May 20-21.

This event is schedeled over a wtwo-day
weekend o accommodate the anlicipated
crowds and mighil be extended over one or
two additional weekends,

Pre-registration will be conductled so that
ach family can be assigned 1o o tour
aroup.

All tour groups will stay idact during
theiy visit to the Portsmouth facility.

Serving as Chairpersons of the “Fami-
ly Tour Day™" Steering Committee are
Clonnie Bckhart, and Greg Barch. Assist-
ing dare £on Rhoads, Budget/Procurement,
Bill Reep, Securily; Josie Jordan, Opera-
vons/Utilities; Don Rockhold, Tour Route;
Harold Kneeland, Public Relutions/Com-
munications: Fohn Ater, Medical/Sale-
ty/Parking, and Shirley Couser, Train-
ing/Development. Eckhart and Barch are
also responsible for Hospitality and
Demonrstrations/rsplays/  Exhibits,
respectively.

As presently planned, ““Family Tour
Pray™ will inciude a brief introduction, a
walking/riding tour, and an opportunity ©
view several displays,

Ag with other family-related, company-
sponsored events, Plant Manager Ralph
Doonelly has endorsed  ““Family Touwr
Pay.”

Are you coming
to Family Tour Day?

“Em really tooking forward to May and
the opporiunity 1o personally meet many
families,”” he said.

Comiments or suggestions for this event
may be made by contacting Bokhart at ex-
tension 2374 or one of the above listed
Commilice representatives.

Foremarn’s Club Officers

Elecred to serve as 1989 Foremen's Club officers are (front row) Sandy Crace, Secretary; Romaine Newsome,
Lst Vice President; (second row) Bl Pyles, 3rd Viee President and Membership Chairmem; Dong Fogel,

Treasurer; and Steve Wamstey, st ¥ice President, Absent from the photo is the m:'it‘pr{‘.x'id('fii, Ten Houlk,
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Improving the operation of the Ports-
mouth Gaseous Diffusion Plant is an inte-
grat part of management’s continuing con-
cerns and goats. However, these objectives
can only be achieved when everyone is at-
tentive to these goals and participates in
their attainment.

To assist management with this
endeavor, below are seven programs
“already in place™ that allows the oppor-

lunity to suggest new or better ways of

helping meet responsibilities to each other

and to Martin Marietta Energy Systems.

= “Open Door”” Policy. Ralph Donnelly,
Plant Manager, and all members of plant
supervision provide an “‘open door™ op-
portunity for you to discuss complaints,
concerns and suggestions. Although en-
couraged to talk with immediate super-
vision first, other members of manage-
ment are also avatlable.

e Plant Manager’s Update Sessions —
The Update Sessions conducted by Don-

nelly provide an excellent channel to ask
Guestions on any CONCEINS Or ESUes you
may have. Written responses are made
{o any unanswered questions. Through
a special “‘feedback™ form available at
the Updates, employees can also submit
written suggestions/questions anony-
mously. These, too, are also fellowed
up in writing shortly after the update.

Safety Suggestion Program — This pro-
gram provides a means for you o sug-
gest ideas regarding safety, health and
environmental matiers on A-2010, Safe-
ty and Health Suggestion/Complaint.
Upon completion, the form is submit-
ted to the plant’s Safety Department for
response. These forms are available
throughout plantsite and at all entry por-
tals, No minimum cost savings is re-
quired for acceptance.

Cost Reduction ““["dea Program— You
can submil original ‘I’ deas that suggest
a betler method or way o reduce costs

Hang
MOMTOR o @ i

A

Plus following all procedures is extremely important when my
job at the plant takes me into radiological aress. This en-
sures the safely of myself and others.

for evaluation on Form A-1699, Cost
Reduction *‘I°* dea Form. The forms are
conveniently located throughout plant-
site. A savings of “‘only” $25 per year
is neecded for your “I”’deas o be
accepted.

Performance Improvement Process
{(PIP)~— PIP provides the mechanism

for participative involvement in the con-
tinuing, systematic, identification of m-

For Fast Tax Info
Call Tele-Tax

Tele-Tax, a recorded telephone tax in-
formation service, 1s again this year being
provided by ihe Internal Revenue Service.

Taxpayers who have {ax questions can
call Tele-Tax year around for information
on a large variety of tax subjects such as
changes in the law, filing requirements,
itemized deductions, tax credits, depen-
dents, and adjustiments to income, accor-
ding to the IRS.

The automated service also provides tax-
payers with direct access 1o the status of
thetr refunds. Taxpayers must allow for
norntal processing time before seeking re-
fund information {rom IRS.

Push-bution touch tone telephone users
can listen {0 recorded tax information
round-the-clock daily. During business
hours, callers with rotary or pulse dial
phones can also choose topics they wish
to hear.

Details on how to use Tele-Tax are con-
tained in IRS publication 1163, the Tele-
Tax brochure; in {RS Publication 910,
“Guide to Free Tax Services;”” or in the
tax form package. Publications can be
ordered by calling the IRS ioli-free
number, -800-424-3676.

[f yeu neeed help domg your taxes, calf or visit vour
local TRS office. And make your taxes less taning,

Make your taxes less taxing,
Dothemtoday
SRR . B~

rograms designed for employee input to plant operations

provemeni opportunities of making a
process more effective in terms of effi-
ciency and economy. Through this ap-
proach, any employee can introduce a
PIP project idea to his or her Divigion
Manager for review,

Employment Supervisor, or any Divi-
sion EEO/AA representative is available
1o counsel EEOQ or Affirmative Action.
Serving with Williams as  division
representatives are Rich Grant, Wray
Jordan, Keith Lewis, Regina Rapp,
Chip Walder, Carol Snively, Julie
Thompson, Jim Normand, and Candy
Dade.

o Salaried Employee Complaint Program
Joyce Hopper, Counselor in the Person-
nel Division, 1s available if a salaried
employee has a complaint or concern
other than of an EEO nature. The em-
ployee has the further option of appeal-
ing the findings of the Counsclor to the
plant’s Stie Review Board in the event
he or she is not satisfied with the Coun-
selor’s findings.

Over the years, your parlicipation in
these plant programs have strengthened ef-
forts recognizing the Portsmouth facility
as a vital part of the energy matrix. So,
the next time you say to yourself, *There’s
got to be a betler way,”” you're probably
right. And we’re counting on you to tell
us about .
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